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As a signatory to the 2019 Concordat to Support the Career Development of Researchers QMU recognises that professional and career
development are integral to enabling researchers to develop their full potential and has a commitment to:

Provide opportunities, structured support, encouragement and time for researchers to engage in a minimum of 10 days professional
development pro rata per year, recognising that researchers will pursue careers across a wide range of employment sectors.

Ensure that researchers have access to professional advice on career management, across a breadth of careers.

Provide researchers with opportunities, and time, to develop their research identity and broader leadership skills.



https://www.vitae.ac.uk/policy/concordat
/media/9610/action-plan-2020-22.pdf
/media/9610/action-plan-2020-22.pdf
https://www.vitae.ac.uk/researchers-professional-development/about-the-vitae-researcher-development-framework
https://myshare.qmu.ac.uk/research/SitePages/�鶹tv��ý%20Researcher%20%20Development%20Training%20and%20Resources.aspx
mailto:rkedu@qmu.ac.uk
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28 0930 -1230 | Productive writing: techniques, planning and finishing Dr Joanna Young — Electv Training
ate - @ * d°ne a cll
6 0930 - 1230 | Writing scientific articles for publication Dr Joanna Young — Electv Training
14 1300 - 1430 | Good research practice and a healthy research culture James Parry - UKRIO
28 1000 - 1300 | NHS research ethics and governance Dr Helen Newbury — NHS Lothian
atle - @ ‘= 2% a cht.
4 0930 -1230 | Publish or perish: managing the academic publishing process Dr Joanna Young - Electv Training
11 1100 - 1500 | The health resilient researcher Dr Joyce Reed - Fast Track Impact
24 1400 - 1600 Introduction to working with policymakers Nick Bibby - SPRE
ale =~ @ e® BB a ctal.
1 1330-1430 | Research commercialisation as impact Dr Lissa Herron, Converge
ate -~ @ an A, 4 a chl.
13 1000 -1200 Understanding research metrics Professor Jim Scobbie —-QMU REF 2021 Academic Lead
ate ~ @ ed A g a ¢l
9 1400 - 1530 | Show and Tell - Enhancing your research methods —session with audio-visual walk | Professor Jim Scobbie - Director of the Clinical Audiology,
throughs Speech and Language Research Centre (CASL)
ale @ a a cul.
2 0930-1630 Fast track your research impact Professor Mark Reed - Fast Track Impact
8 1300-1430 Good research practice and a healthy research culture James Parry — UKRIO
28 0930-1230 Navigating peer review- challenges, responses and publishing Dr Joanna Young — Electv Training
ale ) 2 a cl.
6 0930- 1230 Figures,images and visualising information Dr Joanna Young — Electv Training
ale ' @ Qg a cht,
5 1300-1500 Communicating research to policy professionals Nick Bibby — SPRE
10 0930 -1230 Networking for researchers — strategy and engaging Dr Joanna Young - Electv Training
17 1300-1600 Digital strategy: profiles, social media and connecting Dr Joanna Young - Electv Training
24 1300-1600 Project management for researchers - Early Career Researchers (ECRS) Dr Joanna Young - Electv Training
ale =~ @ e a ctal.
1 0930-1230 Planning and designing your research career Dr Joanna Young — Electv Training
1 1330-1630 Careers beyond research — applying your skills outside academia Dr Joanna Young — Electv Training
8 0930-1230 Attracting your own research funding: writing and applying for fellowships Dr Joanna Young - Electv Training
21 1000-1200 REF and Research Excellence - Understanding research quality ratings and routes | Professor Jim Scobbie, QMU REF 2021 Academic Lead

to research independence
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This workshop is designed specifically for researchers who are looking to develop their online presence
and boost their career prospects through social media The workshop is designed to cover a selection of

mainstream social media tools that can be used to build your online profile. Short group exercises, case
studies and the instructor’s personal experience will be included to illustrate key points.
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In partnership with the University of Glasgow we are offering an online Early Career Researchers Career
Management skills course. Being an early career academic researcher, whether you’re a doctoral student
or research staff, can be challenging: should you pursue further academic research? What skills will help
you progress in an academic career? What other career options are open to you? On this course you will
answer these questions and more, considering how to manage you career and reflecting on what you
want out of a career. You will be encouraged to consider different career options, both within and outside
academic research, and build your confidence in marketing yourself in applications and interviews.

University of
Glasgow — online
module

Ongoing

Ongoing
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Staff and doctoral researchers can benefit from engaging with the READ programme. READ (researcher
enhancement and development) aims to support participants to develop and enhance their knowledge,
skills and abilities in creating and interpreting new knowledge through conceptualising, designing and
undertaking projects and research. The READ programme is suitable for doctoral researchers and staff
who wish to develop and enhance their research skills.

Contact: graduateschool@gmu.ac.uk

Contact:
graduateschool@
gmu.ac.uk

Ongoing

Ongoing
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Our research culture is underpinned by a commitment to the promotion of researcher mental health
and wellbeing, through for example, the effective management of workloads and people, and effective
policies and practice for tackling discrimination, bullying and harassment, including providing appropriate
support for those reporting issues. A range of training is available to all staff via QMU Develop the
e-learning platform.

QMU Develop
e-learning platform.

Ongoing

Ongoing
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QMU is committed to equality, diversity and inclusion in researcher careers. A range of training
opportunities are available via the QMU Develop the e-learning platform.

QMU Develop the
e-learning platform

Ongoing

Ongoing
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Ndeg enden Scobbie 21 June 2022
QMU REF 2021
An introduction and overview of REF quality definitions in relation to research publication from Professor | Academic Lead
Jim Scobbie, QMU REF 2021 Academic Lead and REF 2014 and REF 2021 Panel Member. The session
will also explore sector definitions of and routes to becoming an “independent researcher”

S.ew qdncafidg'mman ¢ Dr Helen Newbury, |1000-1300 | Thursday
This workshop is for all staff engaging in NHS research and will be focused on the specific needs of | Scientific Officer, 28 October 2021
QMU researchers. This workshop will cover NHS processes and procedures, including: guidance on the | South East
ethical review process; when is it needed; grey areas; and service evaluation/audit. This will be followed | Scotland Research
with a session on Research Governance and will end with an opportunity for Q and As. Ethics Service

Attendance is strongly encouraged as this training forms an important part of QMU’s obligations in
support of The Concordat to support Research Integrity.

Beg Mgandng. e, e Open University Ongoing Ongoing
On-line training (18

This free course, explores the ethics of planning, carrying out and reporting research which involves | NOUrs course)

human participants. It will sensitise you to issues that a researcher should consider to support ethical and

well-justified decision-making.

A wide variety of research scenarios are used to stimulate individual reflection and discussion on the
course forum, participation in which, together with successful completion of quizzes, will contribute to
gaining a digital badge.
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Researchers are often aware that they should avoid the use of dubious metrics or other proxies for
research quality. QMU’s Institutional Statement on the Use of Metrics in Research Assessment offers a
useful guide to responsible research assessment. It provides a set of principles outlining good practice.
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Clinical Research
Researchers benefit from the extensive training seminars and events hosted by the Wellcome Trust | Facility courses.
Clinical Research Facility (WTCRF) in Edinburgh. The WTCRF provides a multi-professional programme of

education in the skills and tools required to carry out clinical research. It delivers over 60 training courses | RKEDU promotes
and seminars each year and works to meet the changing needs of clinical researchers locally and across | courses out
Scotland. Dedicated support is provided to Contract Research Staff (CRS) and Early Career Researchers | regularly

in accessing WTCRF courses — contact rkedu@gmu.ac.uk.
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https://www.crts.org.uk/Content.aspx?dbid=crts&layout=CRTS+Master&theme=CRTS&areaid=118&name=Courses%20Advanced&type=Content&oid=Screen&uirefid=1274
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